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Here for you. Year after year.



Benefit Resources & Support Website

Online at: SIPBENEFITS.COM
Email us at: benefits@stateindustrial.com

Benefit/Option Carrier Website Phone
Medical/Rx
Essential & Consumer HSA

myuhc.com 866.314.0335

Medical/Rx 
UHC | Surest Copay Plan

surest.com 866.683.6440

Dental deltadentaloh.com 800.524.0149

Vision vsp.com 800.877.7195

Flexible Spending Accounts cda.basiconline.com 800.372.3539

Health Savings Accounts optumbank.com 866.234.8913

Life, Disability &
Voluntary Benefits thehartford.com 800.523.2233

Work/Life Support guidanceresources.com 800.964.3577

LEARN ABOUT
THE PLANS

REVIEW YOUR
OPTIONS

SELECT COVERAGE 
IN DAYFORCE

Review the benefits guide and  
attend a Benefits Townhall or 
watch the overview on your 
schedule at SIPBENEFITS.COM.

Consider your healthcare 
needs, compare costs, and 
decide which plan is the best fit 
for you and your family.

Current elections roll over for 
2027, except FSAs. Log in to 
Dayforce November 2–13 to 
elect a 2027 FSA or change 
your coverage.
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Resources & Contact Information
AFFORDABLE COVERAGE.

STEADY COMMITMENT.

How to Enroll
AFFORDABLE COVERAGE.

STEADY COMMITMENT.



Learn, Enroll & Save
Read this guide for highlights of what’s new 
and what’s changing for 2027. 

Throughout this guide, look for videos and 
links to learn more about coverage.

Attend a benefits townhall and use the online 
plan comparison tools.

Go to SIPBENEFITS.COM for all the details.

Don’t Forget! 

Open enrollment is from November 2nd to 
November 13th, 2026.

This year, it’s passive enrollment. All current 
elections roll over for 2027, except for 
Flexible Spending. You must log in to 
Dayforce to enroll in 2027 FSA, or update 
your coverage.
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Here for you. Year after year. State remains 
committed to consistent, quality coverage and 
meaningful value for you and your family. For 
2027, familiar choices continue, with support to 
help you use them well.

We’re strengthening that commitment: all 
benefit-eligible employees receive company-
paid LTD after 12 months, and BASIC will 
administer FSAs beginning January 1. Review 
this guide together and choose what fits your 
family.

About Our Benefits
AFFORDABLE COVERAGE.
STEADY COMMITMENT.

Comprehensive Coverage.
A Steady Commitment to You.

Explore your options at SIPBENEFITS.COM. 
Depending on your plan and eligibility, rewards, 
premium discounts and Consumer HSA funding 
can total up to $2,825.

⚠
️

NEW FOR 2027
Company-Paid LTD
All benefit-eligible employees qualify 
after 12 months of employment. 
More protection. No employee 
premium.



COVERAGE RULES
WHO’S ELIGIBLE

You are eligible for benefits if you are an active, 
full-time employee.

You may also cover members of your family, 
including:

• Spouse or domestic partner – verification and 
other-coverage surcharge rules apply

• Children up to age 26 – regardless of 
student, marital, or tax-dependent status. This 
includes stepchildren, legally adopted 
children, and children for whom you are the 
legal guardian

• Children over age 26 – if they are deemed 
physically or mentally unable to care for 
themselves

ELECTING COVERAGE

You can sign up for benefits or change your 
elections at the following times:

• During the Company’s designated Annual 
Open Enrollment

• Within 30 days of your hire date

• Within 30 days of a Qualified Life Event, such 
as marriage, divorce, birth/adoption of a 
child, change in dependent’s status, divorce 
or legal separation, gain/loss of access to 
coverage elsewhere

Benefits will begin on the 1st of the month 
following satisfaction of the waiting period.

TERMINATION OF COVERAGE

Your benefits coverage will end on the earliest 
of the following:

• Midnight on your last day of employment

• The date you no longer meet the eligibility 
requirements

• The date your benefit contribution payments 
are not received

• While you are on an unpaid leave of absence 
(unless otherwise required by law)

• The date any benefit plan is terminated by 
the company

• The date you enter the armed forces on 
active, full-time duty (except as provided 
under USERRA)

About Our Benefits
AFFORDABLE COVERAGE.

STEADY COMMITMENT.
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COVERING A SPOUSE OR PARTNER

Employees who enroll a spouse or partner who 
has access to other medical coverage will be 
charged a $300 monthly surcharge in addition 
to the plan’s standard premium rate.

This applies if your spouse or partner is eligible 
for coverage elsewhere—such as through their 
own employer, Medicare, or a retiree plan—but 
you choose to include them on the SIP medical 
plan instead.

If you enroll a spouse or domestic partner in our 
medical coverage, you will be required to 
provide supporting documentation (for 
example, a recent tax return or other proof of 
eligibility) to confirm eligibility.



THE COST OF HEALTHCARE 
AFFECTS ALL OF US
As a self-insured employer, every healthcare 
service used, and every dollar spent directly 
influences the cost of coverage. Rising costs 
impact both the company and the premiums 
you and your family pay. 

That’s why it’s essential to have a partner who 
encourages high-value care, promotes 
prevention, and delivers innovative programs—
so together we can keep coverage affordable 
and benefits strong for everyone.

STAYING THE COURSE IN 2027
We’re maintaining our coverage through 
UnitedHealthcare because they share our 
commitment to keeping care affordable and 
accessible. 

With a broad network, high-value providers, 
and a focus on affordable, accessible care, UHC 
helps us manage costs and improve the 
member experience—ensuring strong, 
sustainable benefits for all.

WHAT THIS MEANS TO YOU
With UnitedHealthcare, SIP offers access to a 
broad network of providers and medications.

If you’re new to our program, or are considering 
a different option for 2027, we know change 
can be a bit overwhelming. 

Which is why we’ve built tools and resources to 
help you easily confirm that your providers 
remain in-network and your prescription 
therapies remain covered. Partnering with UHC 
ensures you’ll have the support you need for a 
smooth transition and peace of mind.

For your convenience, transition support and 
UHC resources are centralized at our benefits 
hub - SIPBENEFITS.COM. 

CONSISTENT COVERAGE.
Meaningful value for 2027:

Essentials premiums stay the same. 
Consumer and Surest premiums increase 
slightly.

Up to $2,825 in combined discounts, 
Consumer HSA funding and rewards may 
be available. Amounts depend on 
coverage and participation.

Medical/Rx Overview 
AFFORDABLE COVERAGE.
STEADY COMMITMENT.
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UNITED 
HEALTHCARE

OPTION #2OPTION #1

ALLSUP 
MEDICARE 
SUPPORT

Did you know? 

Medicare is often more affordable than our 
plan—and may even provide better coverage. 
We’ve partnered with Allsup to help Medicare-
eligible participants compare options and find 
the best fit. 

If you are Medicare eligible, click the option or 
see Page 8 to learn more.

MEDICARE ELIGIBLE? 
YOU MAY HAVE A BETTER OPTION

Medical/Rx Options
AFFORDABLE COVERAGE.

STEADY COMMITMENT.
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($$)
UHC | SUREST

COPAY

OPTION #3

($$)
CONSUMER

HSA

OPTION #2

($)
ESSENTIALS

OPTION #1

We’re excited to maintain three plan options in 
2027 — to maintain our commitment to 
coverage and value. 

The Essential Plan delivers affordable 
protection at the lowest premium. 

Qualify for SIP’s Wellness Incentive? The 
Consumer HSA remains a great option where 
enrollees can get up to $1,000/year in HSA 
contributions – tax-free! 

Finally, with UHC | Surest – you have access to a 
$0 deductible option that offers many common 
services like virtual care at no cost throughout 
the year! 

NOT MEDICARE ELIGIBLE?
REVIEW YOUR PLAN OPTIONS WITH UHC

SIPBENEFITS.COM

WANT TO GET THE MOST FROM YOUR COVERAGE?
SELECT NETWORK PROVIDERS AND TIER 1 MEDICATIONS

Our goal is to make accessing care as seamless 
as possible. To quickly look up participating 
providers and covered medications—or if you 
need help with ongoing treatment, you’ll find 
support online.

../../../../../../../../../../ppt/slides/slide9.xml


SIP COVERAGE MAY NOT BE THE BEST FOR EVERYONE.

Clear Answers. 
Confident Decisions. 
Seamless Transition.
SIP is partnering with Allsup Benefits 
Coordination to give Medicare-eligible 
employees and family members a free resource 
for comparing coverage options—so you can 
decide whether our benefits or Medicare are 
the best fit for you.

With Allsup, you gain support for:

SEAMLESS TRANSITIONS

Allsup makes it easy to compare coverage and 
move from our plan to Medicare.

EXPERT GUIDANCE
Certified specialists provide one-on-one support 
with clear, practical advice about your benefits.

PERSONALIZED SUPPORT
Your age, income, family size, health, and lifestyle 
all matter—Allsup will take the time to understand 
your situation and help you find coverage that fits 
your needs.

ABOUT ALLSUP
Since 1984, Allsup has provided nationwide 
support in Social Security disability, veterans 
appeals, return-to-work programs, and healthcare 
benefits services. 

MEDICARE GUIDANCE

Specialized Support for 
Participants 65 and Older
Your health, finances, and lifestyle are all 
shaped by the healthcare coverage you choose. 
Their services are designed especially for 
employees and spouses 65 or older who may 
have unique and specialized needs. 

With support from Allsup Benefits 
Coordination, you’ll have the information and 
guidance you need to make a confident, 
informed decision about the coverage that’s 
right for you.

Explain How 
Medicare Works

Assist with Enrollment

Compare Your Options

Assess Your Needs

Smarter choices start here. 
Make your appointment for a 
health plan review today! 

Call 888-271-1173 
(M-F 9:30-4:00 ET)

Visit SIPBENEFITS.COM/ALLSUP

Allsup Medicare Support 
AFFORDABLE COVERAGE.
STEADY COMMITMENT.
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UHC | SUREST PPO OPTION

Easy to Understand. Even Easier to Use.
With Surest, participants pay a higher premium to enroll; however, 
the average consumer is able to select higher value care that 
significantly reduces their out of pocket expense.

SEARCH AND SEE COSTS BEFORE MAKING AN APPOINTMENT

No deductibles. No coinsurance. No hard math to figure out. 
Just clear, transparent prices you can see in advance.

COMPARE CARE OPTIONS
Members have access to UnitedHealthcare’s Choice Plus network 
of 1.8M+ health care providers and 5,600+ hospitals nationwide.

Learn how it works

SIP STRONG WELLBEING BENEFITS

Instant Discounts. Big Time Rewards.
GET UP TO $600 PER YEAR IN PREMIUM DISCOUNTS & 
$500 OR $1,000 IF YOU ENROLL IN THE CONSUMER HSA

Earn up to $50/month off your medical premium by completing 
a preventive wellness screening by October 31, 2026, or 
attending an onsite event in Hebron or Cleveland.
Participants in the Consumer HSA Plan also receive tax-free HSA 
contributions—$500 for single coverage or $1,000 for family 
coverage.

EARN UP TO $1,225 MORE IN HEALTHY REWARDS
Once you’re enrolled, earn up to $1,225 a year for you—and your 
spouse or partner—by completing quick wellbeing activities like 
your annual screening, daily fitness goals, or sleep tracking. It’s an 
easy way to stay healthy and earn extra cash.

Medical/Rx Features
AFFORDABLE COVERAGE.

STEADY COMMITMENT.
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Plan Features

Network and Out of Network Coverage
Receive the highest coverage levels when choosing 
UHC Choice Plus PPO providers.

Health Savings Account Compatible
Pair with an Optum HSA to cover eligible expenses 
using tax-free dollars.

What You Will Pay for In-Network Services 

Preventive Care

Virtual Visits with UHC Virtual Providers

Deductible (Individual | Family)

Primary Care Office Visit | Specialist Office Visit

Urgent Care | Emergency Room

All Other Inpatient | Outpatient Facility Services

Prescription Drug Coverage 

   Tier 1 Medications

   Tier 2 Medications

   Tier 3 Medications

   Specialty Medications

Maximum Out of Pocket Limit (Individual | Family)

Monthly Premium to Enroll

Employee Only

Employee + Spouse

Employee + Child(ren)

Employee + Family

Tobacco Surcharge

Medical/Rx Highlights
AFFORDABLE COVERAGE.
STEADY COMMITMENT.
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SPOUSAL ELIGIBILITY REQUIREMENTS

The monthly spousal/domestic partner 
surcharge remains $300. This applies if your 
spouse or partner has access to other 
medical coverage—such as through their 
own employer, Medicare, or a retiree plan—
but you choose to cover them at SIP.

SAME COVERAGE – SAME OPTIONS

We’re maintaining our existing structure for 
2027. While providers may change status 
and the Prescription Drug List updates each 
January 1st, the rest of our coverage remains 
unchanged.

CONFIRM YOUR PROVIDERS

Visit SIPBENEFITS.COM/providers then 
select: 

>> Medical Directory
>> Employer and Individual Plans
>> Choice Plus

CONFIRM YOUR MEDICATIONS

Visit SIPBENEFITS.COM/rx to review cost 
and coverage requirements like preferred 
medications and prior authorization 
requirements.

Recap for 2027



Essentials

Essentials

$0 Copay

$0 Copay

$5,000 | $10,000

30% After Deductible

30% After Deductible

30% After Deductible

Retail | Mail

30% After Deductible

30% After Deductible

30% After Deductible

30% After Deductible

$8,300 | $16,600

STANDARD
RATE

WELLNESS
RATE

$76 $51

$160 $135

$137 $112

$213 $188

+$100 +$100

Consumer HSA

Consumer HSA

$0 Copay

$0 Copay

$3,500 | $7,000

10% After Deductible

10% After Deductible

10% After Deductible

Retail | Mail

10% After Deductible

25% After Deductible

50% After Deductible

50% After Deductible

$6,500 | $13,000

STANDARD
RATE

WELLNESS
RATE

$222 $172

$466 $416

$399 $349

$621 $571

+$100 +$100

Surest Copay

Surest Copay

$0 Copay

$0 Copay

None

$0 to $150 Copay

$110 | $1,200 Copay

$80 to $6,500 Copay

Retail | Mail

$10 | $25 Copay

$60 | $125 Copay

$90 | $225 Copay

$10, $150 or $300 Copay

$8,000 | $16,000

STANDARD
RATE

WELLNESS
RATE

$322 $272

$676 $626

$580 $530

$902 $852

+$100 +$100
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WHAT IS A 
HEALTH SAVINGS ACCOUNT?
A Health Savings Account (HSA) is a powerful 
way to save money for your healthcare costs—
today and in the future. If you enroll in the 
Essential Plan or Consumer HSA, you are 
eligible for the HSA through UHC Optum Bank. 

WHY ENROLL?
IT’S A TRIPLE TAX SAVER!
• Tax-Free Contributions – Your contributions 

go in before taxes, lowering your taxable 
income.

• Tax-Free Growth – Any money you don’t use 
stays in your account and can be invested for 
your future.

• Tax-Free Withdrawals – Pay for qualified 
medical, dental, and vision expenses with no 
tax.

YOU OWN IT, FOREVER!

The money is yours to keep—even if you change 
jobs or retire. Unlike an FSA, there’s no “use it or 
lose it” rule.

FLEXIBILITY FOR TODAY AND 
TOMORROW!

Use funds for immediate healthcare costs or let 
your account build as a long-term savings tool 
for future medical expenses—even into 
retirement.

 
SIP’s Health Savings Accounts are administered 
by Optum Bank, an affiliate of United 
Healthcare.

2027 CONTRIBUTION LIMITS
IRS MAXIMUMS
$4,500 (single) $9,000 (family)

CONSUMER HSA WELLNESS INCENTIVE
$500 (single) $1,000 (family)
If you qualify for the wellness incentive, this amount 
counts toward the IRS maximum and reduces the 
amount you may contribute.

CATCH-UP CONTRIBUTIONS (AGE 55+)
$1,000 in addition to the above amounts

KEYS TO CONSIDER 
Register with Optum Bank before HSA funds 
can be deposited and accessed. 

⚠ Optum Bank may request information to 
validate your account. You must respond 
within 90 days to avoid closure and loss of 
wellness reward deposits from SIP.

 Simple, flexible, and always tax-free when 
used for qualified expenses.

Visit sipbenefits.com to learn how your HSA can help you 
save for eligible healthcare expenses—today and in the 
future. Review qualified expenses before using your 
account.
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Health Savings (HSA)
AFFORDABLE COVERAGE.
STEADY COMMITMENT.



WHAT IS A FLEXIBLE 
SPENDING ACCOUNT?
A Flexible Spending Account (FSA) helps you 
save money by paying for eligible healthcare 
and dependent care expenses – tax free. You 
decide how much to contribute each year and 
pay with a debit card or submit receipts to get 
reimbursed.

WHY ENROLL?
FSAs lower your taxable income—meaning more 
take-home pay for you—while helping you cover 
everyday healthcare and dependent care costs.

 You do not need to be enrolled in our 
medical plan to open an FSA, but IRS 
eligibility rules apply.

WHAT TYPES OF 
FSAs ARE AVAILABLE?

MEDICAL FSA (UP TO $3,400*)
• Covers most out-of-pocket medical expenses
• For employees not making or receiving HSA 

contributions; account compatibility rules 
apply

LIMITED PURPOSE FSA (UP TO $3,400*)
• Available if enrolled in the Essentials Plan, 

the Consumer HSA, or another High-
Deductible Health Plan (HDHP) 

• Covers dental and vision only (medical goes 
through your HSA)

DEPENDENT CARE FSA (MAX $7,500/YEAR)
• Savings for childcare (under 13) or care for a 

disabled spouse/parent while you work
• Eligible expenses include daycare, 

preschool, after-school care, summer day 
camp, and elder care

New Vendor for 2027!
Beginning January 1, 2027, BASIC replaces 
Optum/UHC as our FSA administrator. Your HSA 
stays with Optum Bank. Re-enroll in Dayforce 
November 2–13 to participate in a 2027 FSA.

KEYS TO CONSIDER
Medical FSA reimburses any qualified 
healthcare expense.

Limited Purpose FSA reimburses only dental & 
vision costs not covered by insurance.

Once you enroll, you can’t change your 
contribution mid-year unless you experience a 
Qualified Life Event such as marriage, divorce, 
or loss of coverage elsewhere.

⚠ Midyear changes due to a QLE must be 
consistent with the event, and IRS rules 
apply.

⚠ *2027 limits await final confirmation. 
Unused funds may be forfeited after plan 
deadlines.

Flexible Spending (FSA)
AFFORDABLE COVERAGE.
STEADY COMMITMENT.
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Plan Features Essential Plan Enhanced Plan

Network Coverage Only
Coverage requires use of a Delta PPO network provider.

 

Network and Out of Network Coverage
You may receive care from Delta PPO, Delta Dental Premier, and out-of-
network providers – but staying in the PPO will lower your cost. 

 

Preventive Care Covered at 100%
Preventive care is covered in full when you visit a Delta Dental PPO 
provider—there’s no cost to you.

Orthodontic Benefit
Enhanced Plan coverage helps pay for orthodontics.

Coverage for Common Services in the Delta Dental PPO Network Essential Plan Enhanced Plan

Preventive Care Exams/Cleanings/X-Rays No Cost No Cost

Deductible Per Person/Family for Basic/Major Care $0 $50/$150

Basic Care Fillings, Extraction, Repairs You Pay 20% You Pay 20%

Major Care Crowns, Bridges, Dentures Not Covered You Pay 40%

Maximum Annual Benefit Limit Per Person  $1,000  $2,000

Orthodontic Benefit $2,000 Lifetime Limit Not Covered You Pay 50%

Monthly Premium to Enroll Essentials Plan Enhanced Plan

Employee Only $25 $42

Employee + Spouse $50 $84

Employee + Child(ren) $60 $95

Employee + Family $75 $126

• Use of providers outside of Delta Dental PPO is NOT COVERED if enrolling in Essentials Plan.
• Use of providers outside of Delta Dental PPO results in ADDITIONAL 10% COPAY in Enhanced Plan. Non-

Network service reimbursements are subject to Usual and Customary Allowance. 

GREAT COVERAGE. BIG TIME SAVINGS.

Delta Dental
AFFORDABLE COVERAGE.
STEADY COMMITMENT.
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With Delta Dental, care is simple and affordable. 
Preventive benefits help you stay ahead of 
problems, dentists file claims directly, and the 
Enhanced Plan continues to provide 
comprehensive care at affordable rates! 



Plan Features Delta Vision by VSP

Network and Out of Network Coverage
The highest levels of coverage come from selecting a VSP participating 
provider. Benefits at Non-Network providers are limited to the amount 
shown below. 

 

Coverage for Common Services VSP Provider Non-Network

Annual Routine Eye Exam $10 Copay Up to $45

Frames Up to $150 Allowed Every 24 Months $150 Up to $70

Lenses Allowed Every 12 Months $25 Copay Up to $100

Elective Contact Lenses Instead of Lenses $25 Copay Up to $105

Non-elective Contact Lenses if Medical Necessary $0 Copay Up to $210

Monthly Premium to Enroll Delta Vision with VSP
Employee Only $6.08
Employee + Spouse $12.16
Employee + Child(ren) $13.02
Employee + Family $20.81

   

• Use of providers outside of Vision Service Plans will likely result in ADDITIONAL COSTS and are subject to Usual 
and Customary Allowance. 

• Consult Plan Certificate for full details.

AFFORDABLE CARE THAT WORKS FOR YOU

Visit sipbenefits.com to learn more about 
coverage, find in network providers, and review 
important plan details.
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Vision coverage is provided through the VSP 
network—the nation’s largest panel of eye care 
providers—making it easy to find a professional 
who fits your needs. 

Delta Vision by VSP
AFFORDABLE COVERAGE.
STEADY COMMITMENT.



DISABILITY COVERAGE
SHORT TERM DISABILITY (STD)

STD helps replace a portion of your income if 
you are unable to work due to an illness or 
injury, giving you financial support when you 
need it most.

After 6 months of employment, all full-time 
active employees (including commissioned 
sales representatives) become eligible for 
coverage. 

This benefit provides 60% of your weekly 
income, up to a maximum of $1,000 per week, 
for up to 26 weeks.

LONG TERM DISABILITY (LTD)

LTD helps protect your financial security by 
ensuring continued income during an extended 
illness or injury.

If you become disabled due to a non-work-
related illness or injury and remain disabled for 
180 days, you may be eligible to receive 60% of 
your monthly income (minus other deductible 
income sources) to a maximum benefit of 
$10,000 per month.

For 2027, all benefit-eligible employees qualify 
for LTD at no cost after 12 months of 
employment. SIP pays the premium. 

This expansion gives more employees a new 
company-paid benefit and removes the 
premium for employees who previously paid for 
LTD themselves.

LIFE AND AD&D COVERAGE
SIP PAID LIFE INSURANCE AND AD&D

Full-time active employees are eligible for:

• $10,000 of coverage in your first year of 
employment; and,

• After one year of employment, 1x your 
annual base earnings, to a maximum of 
$100,000

VOLUNTARY LIFE INSURANCE AND AD&D

SIP also provides access to additional coverage 
to help provide extra financial security for your 
family.

The following benefit options are available for 
employees and members of your family:

• Employee: $50,000, $100,000, $150,000 or 
$200,000

• Spouse: $25,000

• Child(ren): $10,000
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Life & Disability
AFFORDABLE COVERAGE.
STEADY COMMITMENT.



HOSPITAL INDEMNITY
Pays a cash benefit if you or a family member is 
hospitalized for a covered illness or injury. Even 
with health insurance, hospital stays can create 
significant out-of-pocket costs. Features include:

• Tax-free lump-sum cash benefit paid to you

• Can be used to pay for medical expenses 
(deductibles, copays, coinsurance) or non-
medical needs (groceries, housing, car 
expenses)

Earn $75 each year when you complete an 
eligible health screening.

Premium Per Month:
• $10.00 (employee)
• $21.82 (employee + spouse)
• $18.14 (employee + children)
• $31.31 (family)

CRITICAL ILLNESS
Critical Illness coverage pays you a lump sum at 
first diagnosis, which you can use for treatment 
costs, deductibles, or everyday expenses like 
housing and utilities. Features include:

• Employee coverage: $10,000 or $20,000

• Spouse: 50% of employee, Children: 
$5,000

• Tax-free lump-sum cash benefit paid to 
you

Earn $75 each year when you complete an 
eligible health screening.

Rates based on age/tobacco use -  see Dayforce 
or SIPBENEFITS.COM for details.
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Voluntary Benefits
AFFORDABLE COVERAGE.
STEADY COMMITMENT.

ACCIDENT COVERAGE
Accident Insurance helps protect you and your 
family from unexpected costs due to accidental 
injuries. Features include:

• Covers on or off job accidents and 
organized sporting activities

• Tax-free lump-sum cash benefit paid to you

• Coverage is portable if you leave SIP

Earn $75 each year when you complete an 
eligible health screening.

Premium Per Month:
• $6.81 (employee)
• $10.75 (employee + spouse)
• $11.61 (employee + children)
• $18.19 (family)

NOTICE
This benefit is offered as a convenience only. 
Participation is voluntary and solely the 
employee’s decision—SIP does not endorse the 
coverage.

This page is a summary; for full plan details, 
including limits and exclusions, visit 
SIPBENEFITS.COM.



UNLIMITED 
TELEPHONIC SUPPORT

800.964.3577 UP TO 3 
FACE-TO-FACE 

SESSIONS PER ISSUE

ONLINE RESOURCES 
& TOOLS @

SIPBENEFITS.COM

LEGAL SUPPORT 
& REFERRAL

COUNSELING, 
CAREER & LIFE 

COACHING

FINANCIAL,
DEBT & BUDGET 

PLANNING

HEALTHCARE
ADVOCACY

Access Care When and 
Where It’s Most Convenient.

Work/Life Resources
AFFORDABLE COVERAGE.
STEADY COMMITMENT.
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ACCESS SUPPORT BY PHONE OR ONLINE
From everyday concerns like job pressure, 
relationship issues, or planning for retirement—
to more difficult situations such as grief, loss, or 
the impact of a disability—Ability Assist is here 
for you.

Coverage is available to all SIP employees and 
members of your immediate family or 
household. Best of all, services are confidential, 
free of cost, and available anytime you need 
them.

Life comes with challenges—and sometimes the 
hardest part is knowing where to turn. 

That’s why State Industrial Products provides 
Ability Assist Counseling Services, offered 
through ComPsych. This program connects you 
and your family with professional, 
compassionate resources to help you manage 
stress, navigate problems, and find real 
solutions.
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Important Notices
AFFORDABLE COVERAGE.
STEADY COMMITMENT.
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Important Notices
PROGRAM AND PARTICIPANT
INFORMATION AND DISCLOSURE
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FULL DETAILS ONLINE AT
SIPBENEFITS.COM

This guide provides a high-level overview of benefit options. 
For full details, refer to the official plan documents. If there is 

any discrepancy, the official plan documents will govern.
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